Our statement on Safe, Respectful and
Inclusive Practice

Like many arts organisations, we have a lot of policies with a lot of official language in them
(sometimes relating to UK law] that can feel rather overwhelming at first sight.

At their heart, these are simply there to ensure that everyone and anyone who works with us or
who participates in one of our activities feels safe, respected and included (as well as, hopefully,
having an engaging and enriching experience).

If you would like to take a look at any of the following formal policy documents, please ask.
Otherwise, we hope this summary helps make things clear. If you have any questions or concerns,
please just ask your line manager.

Our Policies

Data Protection

Diversity, Equality, Inclusion and Access
Health & Safety

Personnel

Safeguarding'’

We expect that anyone who works for us delivering activity in schools, at Emmanuel Hall, or at any
other location will:

e Be Safe: From checking a workshop area for trip hazards to reporting Safeguarding
concerns, we all have a responsibility to keep participants safe.

e Be Respectful: From listening and respecting the voices of participants to communicating
professionally with school staff or parents, we expect anyone engaged by Alibi to uphold our
values.

¢ Be Inclusive: From working to include the shy child in the corner, to embedding inclusivity 2
in your practice, we want everyone to feel welcome.

! Please note that all volunteers, freelancers, staff and board members must read a short summary of
our Safeguarding Policy at least once ayear to understand reporting procedures.

2This might include, but is not restricted to, anti-racism, cultural inclusivity, queer allyship, gender
inclusivity, supporting neurodiversity, being aware of the additional learning needs of participants, anti-
ableism.



This also means that we want you to feel safe, respected and included. We want to support you, in
any way that you might need, to ensure you feel happy and healthy working for Alibi.



This means that:

If you have any problems or concerns, we want you to come to us so we can help.

If participants or schools are not acting according to these same principles of safe,
respectful and inclusive practice we want you to tell us so we can decide together how best
to change this.

If you experience any sort of abusive behaviour or derogatory language, we will take this
very seriously. Please tell us, so that we can take action accordingly. We want you to know
that if you are working for us, we know that it's our responsibility to respond.



